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   Question 1
  Regrettably, alcohol, and drug testing in the workplace have recently brought up complication issues and has also been a crucial job in enhancing security (Lui et al. (2020). It has gone to the extent that even the management admits that it is an issue that carries much weight, and it, therefore, needs to be settled. During the reign of Ronald Regan, a program known as “drug-free workplace” was developed. Its main aim was to start doing tests on both applicants and the employees. By the year 2003, a population of around 25 million was tested every year for the presence of drugs and alcohol. Research has shown that different organizations are on breakable measures following the dangers that they may encounter with the abuse of alcohol and other drugs. Some of the associated dangers of alcohol abuse are absenteeism and accidents in the organizations, which might call compensation and therefore cause loss to the organization. Moreover, issues like reduced productivity in the organization and increased cost of expenses in the health care sector have also been experienced in organizations where the employees abuse drugs.
     Due to this increased spending in catering for their employees' well-being, organizations have therefore suffered financial losses. In regards to this issue, most industries have embraced the issue of drug testing among the employees. A law that favors ensuring the workplaces are free from alcohol and another drug abuse is seen to cause interruption of an individual's rights. However, according to employers, the real fact is that the abuse of drugs and alcohol has a significant impact on the production rate and its health. The usage of illegal drugs continues to be a significant issue in the workplace, even though both employers and other unions carry out mass drug testing. There are different forms of testing used by employers. The first one we have a test that is done before the employment, practical sessions tests, a test carried after the accidents, on-specific testing, test that is done to someone who has just returned to work after recovering from drug abuse, and finally, the test which Is done to check on the fitness of an employee to a specific duty, according to (DiGiorgio et al. (2020), the department of labor's research shows that the side effects of drug abuse end up interfering with the biological productivity and subjecting organizations to massive losses. 
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